NEXTDC Limited ACN 143 582 521 (Company)
CONTINUOUS DISCLOSURE POLICY

1. Purpose
The purpose of the Continuous Disclosure Polidg:is

(a) ensure that the Company, as a minimum, complids itgittontinuous disclosure
obligations under the Corporations Act and the falistn Securities Exchange
(ASX) Listing Rules Listing Rules) and as much as possible seeks to achieve and
exceed best practice;

(b) provide shareholders and the market with timelseatiand equal access to
information issued by the Company; and
(© promote investor confidence in the integrity of @@mpany and its securities.
2. Legal requirements and best practice
2.1 Legal requirements

The Company is a public company listed on the AE). subject to continuous disclosure
requirements under the Corporations Act and thengdRules (which are given legislative
force under section 674 of the Corporations Actaddition to the periodic and specific
disclosure requirements.

The Rule

The primary continuous disclosure obligation isteored in Listing Rule 3.1, which states
that:

"Once an entity is or becomes aware of any inforomatoncerning it that a
reasonable person would expect to have a mateffia¢teon the price or value of
the entity's securities, the entity must immedyatel ASX that information."

The Exception
LR 3.1A contains the only exception to LR 3.1:

"3.1A Listing rule 3.1 does not apply to particulaformation while all of the following
are satisfied:

3.1A.1  Areasonable person would not expect toerirdtion to be disclosed.

3.1A.2 The information is confidential and ASX hasformed the view that the
information has ceased to be confidential.

3.1A.3  One or more of the following applies:

. It would be a breach of a law to disclose the infation.
. The information concerns an incomplete proposal or
negotiation.
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2.2

2.3

. The information comprises matters of suppositioisor
insufficiently definite to warrant disclosure.

. The information is generated for the internal magagnt
purposes of the entity.

. The information is a trade secret."

ASX may request information to correct false market

Listing Rule 3.1B provides that if the ASX consisi¢hat there is, or is likely to be, a false
market in an entity's securities, and requestsnmiion from the entity to correct or prevent
the false market, the entity must give ASX the iinfation needed to correct or prevent the
false market.

Disclosure to ASX first

Listing Rule 15.7 further requires that an entitystnnot release information that is for release
to the market to anyone until it has given theiinfation to the ASX, and has received an
acknowledgement from ASX that the information hasrbreleased to the market.

Material price sensitive information

Section 677 of the Corporations Act states thaaaanable person would be taken to expect
information to have a "material effect on the pricevalue" of securities if the information
"would, or would be likely to, influence persons whmmonly invest in securities in deciding
whether to acquire or dispos€'dhose securities.

Best practice guidelines

In addition to the legal requirements, there andejines published by various bodies which,
though not (or not yet) mandatory, set out varidesvs of best practice in the area of
continuous disclosure.

The most important of these guidelines are:

(a) ASX Corporate Governance Council "Corporate GouweeadPrinciples and
Recommendations”, in particular Recommendationgbdl5.2;

(b) ASX Guidance Note 8 "Continuous Disclosure";

(© Australasian Investor Relations Association "BeasicRce Guidelines for
Communication between Listed Entities and the Imaeat Community";

(d) Australian Securities and Investments Commissid®l C) Guidance Rules "Better
disclosure for investors"; and

(e) ASIC guidance and discussion paper "Heard it orgthpevine".
This Policy

This Policy contains all continuous disclosure isgents under the Listing Rules and the
Corporations Act, and incorporates best practicdagmes suggested by the sources listed
above. It was adopted by the Board of the Compani/8oOctober 2010.
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3. Disclosure principle

The Company will immediately notify the ASX of amformation concerning it that a
reasonable person would expect to have a matdiggk ®n the price or value of the
Company's securities, unless exempted by the giRines.

The Company's securities include:

. Shares - fully paid ordinary shares; and
. Options — executive share options.
4. Material price sensitive information

Any information concerning the Company which wouwldwould be likely to, influence
investors in deciding whether to acquire or sl @ompany's securities ("material price
sensitive information™) must be disclosed to thexA®& accordance with this Policy.

The Company Secretary is responsible for determininat information is to be disclosed.
Where there is doubt as to whether certain infoilomathould be disclosed, the Company
Secretary will discuss the issue with senior exeesf and if necessary, seek external advice.

The Company Secretary may develop further guidelioeeach individual business unit in
determining what is material price sensitive infation for that business unit, for example, in
the form of quantitative ranges.

The following provides a guide as to the type dbimation that is likely to require disclosure.
This is not an exhaustive list. The determinatibwloether certain information is material
price sensitive information which is subject to wonous disclosure necessarily involves the
use of judgment. There will inevitably be situagamhere the issue is less than clear. If you
come across information which potentially fallshit the category of material price sensitive
information, you should treat it as if it is ma#dnprice sensitive information and leave the
question for the Company Secretary to resolve.

Matters which generally require disclosure include:

(a) a change in the Company's financial forecasts peetations. As a guide, a
variation in excess of 10-15% may be considerecerizdt If the Company has not
made a forecast, a similar variation from the pyesicorresponding period may be
considered material;

(b) a recommendation or declaration of a dividend sirittiution, or a decision one
will not be declared;

(©) changes in the Board of Directors, senior execstoreauditors. In the case of the
appointment of a new chief executive officer (CE@3closure of the key terms
and conditions of the relevant contract entereal (atg. components of pay
package) will be necessary;

(d) a change in the Company's accounting policy;

(e) an agreement between the Company (or a relateg grastibsidiary) and a Director
(or a related party of the Director);

4)) events regarding the Company's shares, secufitiaacing or any default on any
securities (e.g. under or over subscriptions tssame of securities, share repurchase
program);
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(9) information about the beneficial ownership of skawbtained by the Company
under the Corporations Act;

(h) giving or receiving a notice of intention to mak&keover offer;

0] a transaction for which the consideration payableceivable is a significant
proportion of the written down value of the Compargonsolidated assets (an
amount of 5% or more would normally be significhat a smaller amount may
qualify in a particular case);

0) mergers, acquisitions/divestments, joint ventureshanges in assets;

(k) significant developments in regard to new projectgentures;

0] major new contracts, orders, or changes in sugpliecustomers;

(m) significant changes in products, product linespsap or inventory;

(n) industry issues that may have a material impa¢herCompany;

(o) significant changes in technology or the applicatbtechnology which could
affect business;

(p) legal proceedings against or allegation of anydired the law, whether civil or
criminal, by the Company;

(9) decisions on significant issues affecting the Camgday regulatory bodies in
Australia (such as the Australian Competition ands<timer Commission and
Takeovers Panel, or other bodies relevant to thagaay);

n natural disasters or accidents that have particalavance to the businesses of the
Company or its suppliers;

(s) the appointment of a receiver, manager, liquidatadministrator in respect of any
loan, trade credit, trade debt, borrowing or s¢imsrheld by the Company or any of
its subsidiaries; and

(®) a copy of a document lodged with an overseas &®wckange or regulator
containing market sensitive information not presgigwisclosed to the ASX.

5. Roles and responsibilities - at a glance

This Policy will be administered by several keyqmmel within the Company. However,
employees at every level have a role to play taenthat the Company achieves the
objectives of this Policy.

The responsibilities under this Policy are dividedollows:

@

(b)

(©)

Board of Directors - the Board of Directors adopted this Policy onCd@ober
2010 and will be responsible for signing off on awpsequent amendments
recommended by the Company Secretary. The Bodbarettors may be involved
in the review of significant ASX announcements;

Company Secretary - responsible for the overall administration astRolicy and
all communications with the ASX (see below);

Authorised Spokesper sons - the only Company employees authorised to speak o
behalf of the Company to external parties (seevigelo
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(d) Disclosure Officers - a Disclosure Officer has been appointed for dadiness
unit, who will be responsible for reporting any evddl price sensitive information
within their business unit to the Company Secretary

(e) Other employees - report any material price sensitive informatiorthe Disclosure
Officer of their business unit. Observe the Comfmhyo comments" policy.

6. Company Secretary

The Company Secretary is responsible for the ovadahinistration of this Policy, and in
particular, is responsible for:

(a) ensuring that the Company is compliant with itstowarous disclosure obligations;

(b) all communications with the ASX;

(© reviewing proposed external announcements, andittorgswith appropriate
members of the Board of Directors, senior execatasgd/or external advisers as
necessary,

(d) implementing reporting processes and determinivigidnal guidelines (financial

or qualitative) for materiality of information;

(e) reporting on continuous disclosure issues regutartie Board of Directors;

() keeping a record of all ASX and other announcemtimatisthe Company has made;

(9) monitoring the effectiveness of this Policy, indhglthe understanding by
Company employees in general of the principlessgit of continuous disclosure;
and

(h) regularly reviewing this Policy for legislative aiges or development of best

practice, and communicating any amendments to timep@ny's employees.

7. Authorised spokespersons

The authorised spokespersons are the Managingt®iréthief Executive Officer, Company
Secretary and Chairman and other persons authdnsttte Company Secretary from time to
time. They are the only Company employees who rpaglsto the media or other external
parties in relation to matters subject to this &oli

Authorised spokespersons should be briefed by dmpa@ny Secretary about prior disclosures
by the Company before speaking with external partiédhen communicating with external
parties, an authorised spokesperson:

(@) should ensure all comments relate to informatiathiwithe public domain and/or
are not material, as the disclosure of confidemifarmation, even if inadvertent,
may result in the information no longer falling it the exception to Listing Rule
3.1 and therefore becoming disclosable to the A8Xediately;

(b) may clarify information that the Company has redebi® the ASX but must not
comment on material price sensitive informatiort thess not previously been
released;

(©) should limit any comments to his or her area ofegtipe as much as possible; and
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(d) should report to the Company Secretary after thereal communication is made,
to determine if any confidential information hagbealisclosed and whether as a
consequence any disclosure to the ASX is necessary.

8. Company announcements - the procedures

The management of the Company's external annoumtsmepends largely on an effective
system of internal reporting and announcement patipa.

The following procedures will apply in relationadl external announcements:

(@) Identification and notification of material price sensitive information - as soon
as an employee becomes aware of material pricéigeriaformation which has
not been previously released by the Company, sh@should immediately notify:

® (in the case of Directors, senior management asdl@ure Officers)
the Company Secretary; or

(i) (in the case of all other employees) the DiscloSdffecer of their
business unit, who will in turn notify the CompaBgcretary.

"Continuous disclosure issues" will be a permaitent on the agenda for every
Board meeting, Board Committee meeting and othetimg from business unit
level upwards.

(b) Review of material price sensitive information - after receiving any material
price sensitive information, the Company Secretatyreview the information (in
consultation with senior executives and/or exteaulisers if necessary), to
determine whether the information is required taliselosed;

(© Prepar e external announcement - if the information is required to be disclosed,
the Company Secretary will prepare a draft annamece. Such announcements
should be factual, relevant, and expressed in ggtike and clear manner. The use
of emotive or intemperate language should be adoide

(d) Obtain sign off - The draft Company announcement must be sigrdalydfhe
Managing Director or in his or her absence the @han or Chief Executive
Officer;

(e) L odge announcement - the Company Secretary (only) to lodge the annement

with ASX electronically;

() Post announcement on the Company website - AFTER receiving an
acknowledgement from the ASX that the announcemasteen released to the
market, post the announcement onto the Companysitegunder the section
"Investor Relations") within 24 hours of receivitlge ASX's acknowledgement.

In light of the Company's obligation to disclosey amaterial price sensitive information "as
soon as it becomes aware" of the information, Hwva steps, where required, should be taken
as a matter of urgency.

0. Joint announcements

In situations where the Company needs to issugnganouncement with a joint venture or
project partner, the Company will seek to givephener the opportunity to review the
announcement prior to its release, provided thédés not compromise the Company's ability
to comply with its disclosure obligation.
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10. Timing

The Company must not release material price seasitformation publicly until it has
disclosed it to the ASX and received confirmatidit®release by the ASX.

If information is to be released by the CompanBiisbane and simultaneously in another
geographical location within Australia and Oversdasexample, by a foreign joint venture
partner, the Company Secretary will consult with televant parties to determine how the
requirements of the Listing Rules will impact oe timing of the disclosure.

11. Disseminating announcements

After receiving the ASX's confirmation that an annoement has been released to the market,
the Company will disseminate the information ashsa® possible by posting the
announcement on the Company's website (within 24shafter receiving the ASX's
confirmation), and broadcasting via email and/arttamajor stakeholders.

The Company's website (under the "Investor Relatisaction) will contain relevant
information on the Company such as:

(a) Company profile;

(b) ASX announcements;

(©) annual reports and other financial results;

(d) speeches and other information provided to anafygisnvestor groups; and
(e) AGM information.

The Company Secretary must review the relevantnmdtion prior to it being posted on the
website. The "Investor Relations" section of thdsite will be reviewed continuously to
ensure that it is up-to-date, complete and accurate

12. Pre-result periods

To prevent inadvertent disclosure of material psessitive information, during the periods
between the end of its financial reporting perid@<December and 30 June and the actual
results release, the Company will not discuss amantial information, broker estimates and
forecasts, with institutional investors, individulavestors, stockbroking analysts, or the media
unless the information being discussed has prelyidigen disclosed to the ASX.

13. Media and market speculation

The Company has a general "no comments" policglation to market speculation and
rumours, which must be observed by employees &itradks. However, the Company may
ISsue an announcement in response to market speoua rumour where it is necessary to
comply with the continuous disclosure obligatidias,example, for the purpose of correcting
factual errors or responding to a formal requestfthe ASX for information.

The Company will not provide the media with exclesinterviews or information that
potentially contains any material price sensitivi@imation prior to disclosing that
information to the ASX. It will also not provide yimformation "off the record".

The Company will not disclose any information tisgpotentially material price sensitive
information publicly under an embargo arrangemeiat o release to the ASX. The only
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exception to this policy may be the provision,imited circumstances, of a copy of an
announcement under strict lock-up arrangementhépurpose of facilitating dissemination
of the information following release to the ASX.

Employees who are approached by the media or aryret parties for information should
observe the "no comments" policy and notify @@mpany Secretary as soon as possible.

14, Briefings/meetings/conference calls with analysts or investors

As part of the Company's management of investatiogls and to enhance stockbroking
analysts' understanding of its background and ieahimformation, it conducts briefings with
analysts or investors from time to time, including:

. one-on-one discussions (for the purpose of thigpdhis includes any
communications between the Company and an analyssfior);

. group briefings; and
. conference calls,
(collectively referred to as "briefings").

The Company's policy for conducting these briefiisgsot to disclose any information which
is, or potentially is, material price sensitivedmhation, that has not been announced to the
ASX and the market generally. No briefing shoulchk&l during pre-results periods.

In addition, the following protocols will be folloed in relation to such briefings:

(a) where price sensitive information is to be provié¢the briefing the Company will
make an announcement prior to the briefing to mftine market;

(b) any written material to be used at a briefing niagsprovided in advance to the
company secretary to determine whether it contaiysinformation that has not
previously been disclosed;

(©) if possible, two Company employees, including tleenpany Secretary/other
authorised representative should be present diribkng;

(d) if possible a file note should be made in relatmthe briefing and be kept for a
reasonable period after the briefing;

(e) if a question raised during the briefing can orgyamswered by disclosing material
price sensitive information which was not previgudisclosed to the ASX, the
Company employee must decline to answer the quedtidg take the question on
notice;

() Following the briefing, if an employee present #ri@fing considers that any
material price sensitive information that was navipusly disclosed, was
disclosed during the briefing, he or she must imatety notify the Company
Secretary;

(9) following the briefing, the Company will post allgviously unreleased material
used or made available for the briefing on the Camgfs website.
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15. Broker sponsored investor conferences

The Company or its executives are from time to tinwged to participate or present at broker
sponsored investor conferences. The policy antbpots for the Company's briefings apply
to such conferences.

16. Responding to analyst reports and forecasts

Stockbroking analysts frequently prepare reportsamurities of listed entities, including the
Company, which contain performance and financieddasts. The Company acknowledges
the importance of analyst reports in facilitatihg bperation of the market in an informed and
efficient manner.

However, the Company is independent, and will dthaigs necessary to be seen as
independent, to analysts. The Company will not eselany such reports, and will restrict its
comments to factual matters and information whiab been previously disclosed to the ASX
and the market generally.

In particular, the Company:

(@) will not generally comment on analyst forecastsieclose its own earnings
projections, however, it may comment on analysorspby:

@ acknowledging the report's range of estimates; and

(i) correcting factual errors or assumptions wheregdhevant information
has already been disclosed;

(b) will not include any analyst reports in its own gorate information, or post any
analyst reports (including hyperlinks) on its wébsbut may use the reports
internally;

(© will include a disclaimer that the Company is regponsible for, and does not

endorse, the analyst report, in any response naeaie analyst; and

(d) may consider issuing a profit warning/statemeittliecomes apparent that in
general the market's earnings projections on ierraly differ from its own
estimates.

If a draft report has been sent to the Compangdarments, it should be forwarded
immediately to the Company Secretary.

17. Chatrooms

Company employees or associated parties must natipate in chat room discussions on the
internet where the subject matter relates to thegamy.

18. Responding to unexpected questions

Company employees and executives are often fadbdmexpected questions from external
parties - for example, pre-arranged briefings somest move outside the scope of intended
discussion, or Company executives may be askedffimation in situations other than
formal briefings.

When faced with an unexpected question, respondwaitth information which has previously
been disclosed to the market. If answering thetgpresequires the disclosure of information
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that has not been previously disclosed, or if inklilas to whether or not certain information
has already been disclosed, decline to answerubstiqn. Take the question on notice so that
the formal process of releasing information carrafee

19.

Inadvertent disclosure of information

Disclosure of material price sensitive informattoran external party prior to disclosure to the
ASX constitutes a breach of Listing Rule 15.7. Tevent a breach of Listing Rule 15.7 and to
minimise the consequences should such a breaclin, dlsedfollowing procedures apply.

A review should be done following any communicasiovith an external party. If a Company
employee becomes aware that:

a there may have been inadvertent disclosure of mhf@aice sensitive information
y
(which has not been disclosed to the ASX) during@mmunication with external
parties; or

(b) confidential Company information may have beenéebfvhatever its source),

he or she should immediately notify the Company&acy. In such a situation, the Company
will need to immediately issue a formal ASX anncament.

Where the confidential information disclosed durexiernal communications is not price
sensitive, the Company will still ensure equal asde that information by posting it on its
website.

20.

Trading halts

In certain circumstances, the Company may neeedoest a trading halt from the ASX to
maintain the efficient trading of its securitiehieTCompany Secretary, Chief Executive
Officer, Managing Director or Chairmanill make all decisions in relation to trading tsadtnd
are the only personnel authorised to request intgddhlt on behalf of the Company.

21.

Advisers and Consultants

The Company will require consultants and profesdiadvisers engaged by the Company or
any of its subsidiaries to adhere to this Polidye TCompany may ask such consultants and
professional advisers to sign a confidentialityeggnent.

22.

Breach of Policy

The Company takes continuous disclosure very sdagioMon-compliance with continuous

disclosure obligations may constitute a breacthefGorporations Act or the Listing Rules.

This may result in fines for the Company, persdiaailities for Directors and other officers,
and damage to the Company's reputation.

Breaches of this Policy may result in disciplinagtion against the employee including
dismissal is serious cases.

23.

Further information

You should read this Policy carefully and familsgriyourself with the policy and procedures
detailed.
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The Company will review this Policy regularly agiative requirements change and best

practice for continuous disclosure evolves. The @Gamy Secretary will communicate any
amendments to Company employees.

If you have any questions on the Policy, or regfuréher information, contact the Company
Secretary on 07 3177 4777.
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